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Abstract palsiall
The article aimed to determine the effectiveness of — lslall s dsm sl olyldl ddeld gun ol JI Jall dua
biological skills among women leaders and to examine 50 slucle =Ll s 55 ey Al Lasle dsladll
the relationship between the activation of these skills and sty slacly bl oda o o ) _) He
the preparation and development of women leaders inthe =~ osbsde alusinly e dld) Asad) Aol § duludll olaliall
Hashemite Kingdom of Jordan, using the CEPIC-HERO e Lyl Geel Ais Ll dxtumial gill CEPIC-HERO
scale developed by the researcher. The study adopted the . . -
descriptive-analytical method, and the results showed that ~ <bld! deads of @ludl cplsl Coo « Alxdl Gasmoll il
the activation of biological skills among female leaders aisilly Jawgill o 7ol Asladdl Slalall ol Az slgd!
ranged from moderate to very low, with flexibility being ) . o o e 3
the most activated skill at a moderate level, and hormone claiigie Az Meads ¥l (2 gLl Byles i L o
?tiliTatil?E beingltthe 11eas.t ;aigti\;azled skilldat ? very ipw o LS s Ladsie doyiy Sligeyd! cadsgs 5l LSy
evel. The results also indicated a moderate positive i . . ..
correlation between the activation of biological skills and ezslsall ShLA) donds o Alasusio B0l 28X 2529 Ll
the preparation and development of women leaders, =Ll llsda Jiads judy oo Asludll Glslall jighig slucly
where the activation of these skills accounted for 57% of . .

. . i colalall 5 | | adl e %
the change in the preparation and development of leaders, Al LAl uglais lie] & ol il oo %57
with the remaining 43% attributed to other factors. Based — (voss «pilidl sda (e 2Ly .51 Lalgad 5923 (%43) duaal
on these results, the study recommends increasing the NTORETR | el in by Bsbn Aedidl
focus on activating biological skills through specialized J‘ O Bezplyadl SLUAT densa o P T
training to refine and enhance these skills among female — Of 3} «Sbolall Slacad! gl Laaiss Llaial dmmsete il

leaders, as the activation of these skills significantly 3Ll 3 5T, (Sas e B8 ey 35 LA sia Jyads
impacts the empowerment of women in leadership. T ) T )

Keywords: biological skills, female leaders, preparation  slue| &sluddl cilalall (s glgudl al L L e Lial | oLl
and development of female leaders.
L)l Slalall sl
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